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Gender Justice Policy

Foreword

The biblical call to uphold justice is at
the very heart of the communion’s self-
understanding. God’s grace liberates
us, brings us together in Christ and
enables us to live and work together
for justice, peace and reconciliation.

The LWF is committed to being
inclusive and enabling the full and
equitable participation of women
and men in church life and society,
and in its decision-making process-
es, activities and programs. It looks
back at a history of decisions and ac-
tions that express this commitment.

This LWF Gender Justice Policy, ap-
proved by the LWF Councilin 2013, isa
tool to enhance the communion’s jour-
ney towards inclusiveness. Developed
in a participatory process, it has grown
out of experiences in member churches,
is enriched by the biblical and theologi-
cal bases of our Lutheran identity, and
provides guidance and methodologies
for contextualizing action plans and
strategies in the regions and integrating
gender as a crosscutting priority in all of
the communion’s work.

P

LWF General Secretary Rev. Martin Junge
© LWF/H. Putsman-Penet

Like the LWF’s historic commit-
ment to overcome violence against
women and its affirmation of women
in leadership positions, the Gender
Justice Policy is yet another mile-
stone as the LWF moves toward
realizing its vision of inclusiveness.

The itinerary developed in this
document opens windows of op-
portunities to engage in movements
of change in relationships and struc-
tures. It is an invitation to every-
one—uparticularly church leaders,
theologians, women and men in
leadership and decision-making posi-
tions, people managing programs and
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projects—to affirm gender justice as
a matter of faith. Thus, gender justice
points at fundamental dimensions
of the being of the church and its
prophetic voice in the public space.

The gender justice policy comes to
you at a time when women continue to
face challenges in church and society
and both women and men continue to
hear God'’s call for relationships based
on justice. It is published in times dur-
ing which the LWF communion hears
the call for ongoing renewal (semper
reformanda) as it prepares for the
500t anniversary of the Lutheran
Reformation in 2017. | commend it to
your prayerful study and discernment
so that it finds ways of being expressed
in the structures and life of the church.
Because gender relationships too are
subject to God’s transforming power
they can be renewed to become just
and equitable.

Rev. Martin Junge
General Secretary
The Lutheran World Federation



Walking Together on the
Road to Gender Justice:
A Pedagogical Journey

Set up road markers for yourself, will contribute to the wider reflection The LWF Gender Justice Policy

make yourself signposts; on how we intend to teach, learn, rests on a set of rules and precepts

consider well the highway, the road ~ accompany, admonish and mutually ~ that orient concrete steps toward

by which you went (Jer 31:21). support one another as we continue  implementing gender justice. These

to journey together toward being a  are to facilitate the process of adapt-

In the LWF communion, the peda- communion in which inclusiveness ing action plans to different contex-
gogical discussion on gender justice  is concretely lived out. tual realities.

2 The Lutheran World Federation
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Thus we read,

The law of the Lord is perfect,
reviving the soul; the decrees of
the Lord are sure, making wise the
simple; the precepts of the Lord
are right, rejoicing the heart; the
commandment of the Lord is clear,
enlightening the eyes; the fear of
the Lord is pure, enduring forever;
the ordinances of the Lord are true
and righteous altogether. More

to be desired are they than gold,
even much fine gold; sweeter also
than honey, and drippings of the
honeycomb (Ps 19:7-10).

The biblical image of the law and
precepts reviving the soul and re-
joicing the heart helps women and
men to recreate justice and dignity
in relationship.

The document is divided into two
parts: the Gender Justice Policy
Principles and the Gender Justice
Policy Methodology.

The LWF Gender Justice Policy
Principles provide a framework to
orient the implementation of gender

justice commitments at all levels of
the communion

Gender Justice

Policy Principles

The ten principles are central to ex-
pressing the LWF communion’s affir-
mations with regard to gender justice.
They are at the heart of what gender
justice means for the communion,
the lenses through which the com-
munion’s actions are to be examined
and the guide posts or road markers
along the communion’s journey to
gender justice.

Gender Justice Policy
Methodology
The LWF Gender Justice Policy
methodology provides the tools
for the implementation of the gen-
der justice principles through the
regional expressions and member
churches with the expectation that
it will be adapted to local contexts.
The process will be monitored
through regional platforms con-
nected with the regional expressions.

Department for Theology and Public Witness

At the global level, the General Secre-
tary will report on the progress of the
implementation of the LWF Gender
Justice Policy in the communion in
his report to the Council.

Methodologies and instruments
will be developed so that programs
and processes can be more easily
owned and accessed by concerned
groups in the member churches.

The goal is to establish learning
circles and communities of practice
where knowledge is shared and
mutual support and accompaniment
are effectively carried out.



Biblical Foundation and Rationale

In the beginning when God cre-
ated the heavens and the earth,
the earth was a formless void

and darkness covered the face of
the deep, while a wind from God
swept over the face of the waters.
... God saw everything that [God]
had made, and indeed, it was very
good” (Gen 1:1-2, 31a).

In Genesis, the creation stories are
an evocative narration of creation in
which all that exists is utterly depen-
dent on God. The story of creation
in Genesis 2 is often used to argue
not only that humanity exists in
opposites, but also that one form
of humanity (males) is superior to
another (females). However, the cre-
ation stories in Genesis may also be
understood as expressing the idea
that the most important difference
exists between God and creation, not
between male and female. Creation
depends on God; this is the primary
theological relationship concerning
creation.

4

This fundamental distinction
between God and creation is de-
fined by love, not by an exclusive
gender binary among or between
humanity. Even though the creation
stories have sometimes been read to
buttress not only the differentiation
of gender but also the devaluation
of females in relationship to males,
more comprehensive readings show
that this is not the case.

Another starting point can be
equality (cf. Gen 1:27). God created
everyone equally. God also calls
humanity equally in a shared voca-
tion of stewardship to care for God’s
ongoing creation.

The ethics of care and love
embodied in this reading of Gen-
esis emphasize an ethics of gender
justice because hospitality, love and
an embrace of difference prevail
from the perspective that humans
are always before the eyes or in the
presence of God. Together human
beings are called to be stewards to
one another and all of creation.

Then God said, “Let us make
humankind in our image, accord-
ing to our likeness; and let them
have dominion over the fish of the
sea, and over the birds of the air,
and over the cattle, and over all the
wild animals of the earth, and over
every creeping thing that creeps
upon the earth.” So God created
humankind in his image in the im-
age of God he created them; male
and female he created them (Gen
1.26-27).

The Holy Scriptures provide a ba-
sis for inclusiveness. As we read
in the gospels, the ways in which
Jesus related to women were open,
inclusive, welcoming and restoring.
Biblical testimonies affirm that God’s
Word is the word of abundant life for
all—women and men.

As a community of equals,
through baptism, the church is
called prophetically to announce
and practice inclusion. As we read
in Galatians 3:27-28,

The Lutheran World Federation
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As many of you as were baptized
into Christ have clothed yourselves
with Christ. There is no longer Jew
or Greek, there is no longer slave
or free, there is no longer male and
female; for all of you are one in

Christ Jesus.

In terms of gender relations, these
biblical and theological readings in-
spire the communion to be a commu-
nity in transformative dialogue. The
full and equal partnership between
women and men is possible as is the
breaking down of gender stereotypes
that subordinate especially women,
but also men, and violate their God-
given integrity and dignity. As the
communion continues on its journey
of faith and hope, the Holy Spirit
sets us free to interpret biblical texts
in life-giving and life-affirming ways.
This is the foundational mandate for
actions taken at the decision-making
level of the LWF.

Mandate
In October 2009, the LWF Council
received the document “/t will not
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be so among you!” A Faith Reflection
on Gender and Power* and voted “to
encourage the member churches to
actively participate in the follow-up
process leading to the development
of an LWF gender policy.”

In 2010, the Eleventh Assembly
of the Lutheran World Federation
adopted the following two important
resolutions:

LWF principles of inclusivity:
Gender balance:

The LWF Assembly, Council,
Officers, and all other committees
and task forces, including at all re-
gional levels shall be composed of
at least forty percent women and
at least forty percent men. And
that the gender quota is respected
also among youth representatives.

In all activities that it organizes
at all regional levels, the LWF shall
respect this basic principle, and
LWF staff shall encourage those

with whom it cooperates to do

1 At www.lutheranworld.org/content/
resource-%E2%80%9Cit-will-not-
be-so-among-you%E2%80%9D-
faith-reflection-gender-and-power

likewise.? The basic principle also
applies to executive staff in the
LWF communion office.3

Resolution on gender justice:

We call on the Assembly to urge
member churches to re-commit
to genuine, practical and effective
implementation of LWF policies
and decisions regarding the full
participation of women in the life of
the church—and of the LWF com-
munion—as well as in society.

We call on member churches
to set appropriate legislation and
regulatory policies that enable and
ensure women in leadership posi-

tions—ordained and lay—and the

2

Acknowledging the existing chal-
lenges, meetings and activities in
which the basic principle has not
been applied are not to be declared
invalid, but their non-compliance with
the basic principle shall be formally
recoghized and actions to improve on
this need to be planned.

Give Us Today Our Daily Bread, Of-
ficial Report, LWF Eleventh Assembly,
Stuttgart, Germany, 20-27 July 2010
(Geneva: The Lutheran World Federa-
tion, 2010), 61.

opportunities to pursue theological
education. We ask that churches
who do not ordain women prayerfully
consider the effect that inaction and
refusal on this matter has on those
who are precluded from exercising
their God-given calling because they
are women. The pain of exclusion
and the loss of God-given gifts are
experienced by the whole church.
We call on member churches
and the LWF secretariat to include
gender analyses, as biblical and theo-
logical tools, in all aspects of the life of
member churches in the communion,
including diaconal and advocacy work.
We ask for a clear action plan
for the development of contextual-
ized gender policies that may be
implemented on all levels in the
member churches and be manda-
tory for the LWF secretariat. We
call on the Council to develop and
approve such a guiding process.
We call for the support of women
leaders, lay and ordained, particularly
women bishops and presidents, as
vital members of the communion.
We call for the LWF and its
member churches to make a clear

The Lutheran World Federation
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stand against domestic violence,
acknowledging every person’s right
to feel safe and respectfully treated,
also when in their own homes.

We ask the Council to have the
issue of gender justice as a stand-
ing item on its agenda. Because
there is an imbalance between
male and female youth at this
Assembly, the Council should pay
special attention to this.*

Meeting in 2012 in Bogota, Colombia,
the LWF Council requested the Com-
munion Office to present a draft LWF
Gender Justice Policy to the Council

4 Ibid., 56.

in 2013. The LWF Gender Justice
Policy was adopted by the Council,
meeting in Geneva in June 2013.

Definition

The LWF Gender Justice Policy out-
lines a set of principles and provides
the basis for the communion to
achieve gender justice.

Gender justice implies the protec-
tion and promotion of the dignity of
women and men who, being cre-
ated in the image of God, are co-
responsible stewards of creation.
Gender justice is expressed through

equality and balanced power rela-
tions between women and men and
the elimination of the institutional,
cultural and interpersonal systems of
privilege and oppression that sustain
discrimination.

Gender justice: The
communion’s vision

Liberated by God'’s grace, a com-
munion in Christ living and working
together for a just, peaceful and

reconciled world.®

5 LWF Strategy 2012-2017, 9, at www.
lutheranworld.org/content/core-Iwf-
documents

Department for Theology and Public Witness




The communion is called to live and
work in Christ to address injustices
and oppression and to create trans-
formed realities and communities of
good life with gender just relations
that nurture and lead to the flourish-
ing of all human beings.

Being in communion entails shar-
ing a spiritual journey, nurtured by the
gospel of God’s grace, and receiving
and living out baptism and joining
together in Holy Communion in God
and in one another. To be in Christ
implies that although our differences
remain, they have diverse meanings:
our differences are gifts—one is not
better than the other. Difference does
not lead to inequality.

The perspective of gender is
relational and interacts with other
social categories. An intersectional
approach presupposes that certain
aspects of identity are sources of
discrimination that are related to one
another; such categories as gender,
race, ethnicity, age, disability and
class are interrelated at the individual
and structural levels. There are sys-
tems of inequality; these need to be
analyzed separately although they

8

are connected in the axes of domi-
nation. Other tools too are helpful to
address the realities of oppression
according to race, class, caste and
age, and it is in the interaction and
at the intersection with gender issues
that an organization can undertake
initiatives leading to transformation.

Human relations and structures
are oriented by systems and bodies
which ensure that justice is done.
Global and international bodies, such
as the United Nations (UN), provide
universal legal frameworks to regulate
countries and groups of individuals.
This way of conceptualizing justice in
practice is recognized in this LWF Gen-
der Justice Policy. Among faith-based
organizations (FBOs) and churches
the concept of justice interfaces with
biblical and theological understand-
ings. Justice is spelled out in biblical,
prophetic and theological language.
This understanding provides a critical
approach to the context and intends
to analyze reality with tools that are in
dialogue with human rights perspec-
tives and theological concepts.

The development of an LWF
Gender Justice Policy, Principles

and Methodology is an effort to fulfill
the above commitments in the area
of gender justice and to empower
women and men to ensure gender
mainstreaming in all activities and
structures.

Criteria: When determining criteria
for gender justice, one of the central
questions that needs to be posed is,
What do people who are marginal-
ized and discriminated against due
to gender oppression need?

Some of the criteria listed below
can be used as common indicators
to measure general changes in at-
titudes or organizational structures
regarding gender justice.

* No harm approach: any violence,
loss of life or ability—as defined
by the group without social and
religious privilege

* Define indicators: equal par-
ticipation of women and men
(numbers); relevance of equal
participation (quality)

* Equal participation in leadership
and decision making—quantity
and quality

The Lutheran World Federation
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o Equal access to and use of re-
sources

¢ Use of UN and human rights
standards and treaties.

In each context, specific pointers,
facts, numbers, opinions or percep-
tions should be defined to indicate
changes or progress in contextual-
ized action plans for the implementa-
tion of the gender justice principles
listed in this policy.

Goal

The LWF Gender Justice Policy
seeks to provide political intentions
and tools that contribute to fostering
gender justice in order to achieve in-
clusive and sustainable communities
and churches.

The LWF Gender Justice Policy
is to serve as an instrument for
the communion and its member
churches, congregations, groups
and organizations to achieve gender
equality by implementing contextual-
ized measures that promote justice
and dignity.

Purpose: Why a Gender
Justice Policy?

The intent is to generate creative
impulses that contribute for instance
to the transformation of social condi-
tions, norms, values or power rela-
tions as well as new actions that help
ensure gender justice. It is expected
that the adoption of the LWF Gender
Justice Policy will lead the member
churches and the Communion Of-
fice to:

* Recognize the policy with its
guidelines for implementation
as a communion commitment to
gender justice

* Engage in a participatory self-
assessment of the assets for
and challenges to the churches
as they strive toward achieving
gender justice

o Analyze the participation of
women and men in the life of
the church in terms of their pres-
ence at decision-making levels
and their access to theological
education and formation and to

Department for Theology and Public Witness

address possible inequalities in
these areas

¢ Encourage women and men to
discuss and reflect on the roles
they have traditionally been so-
cialized to play, moving beyond
the traditional culturally assigned
tasks in the life of the church and
society so that those with the skills
and willingness to serve in other
capacities enrich the dynamics in
congregations and communities

* Encourage church leadership to
discuss and reflect on the inter-
pretations of the sacred texts that
cast a different light on the mean-
ing of the text and, if necessary,
new interpretations when referring
to women and men’s roles and
responsibilities. Church leaders
have the opportunity to work with
religious and secular leaders to
support gender equality.

What is a policy for the

LWF communion?

Policy is an expression of values,
a vision that gives orientation and

9



direction to realize gender justice. It
provides a framework of intentions.

There are different levels of political
engagement within the communion.
With regard to the member churches,
the communion is structured in such
a way that council and assembly deci-
sions are based on mutual accompani-
ment and accountability.

The Constitution clearly states that
the LWF is an instrument of its autono-
mous member churches and does not
have any hierarchical authority.

With freedom comes responsibil-
ity. Therefore, Article Ill of the Consti-
tution, Nature and Functions, states
that the member churches “agree in
the proclamation of the Word of God
and are united in pulpit and altar fel-
lowship.” Furthermore, the Lutheran
World Federation,

furthers the united witness to the
Gospel of Jesus Christ ...

furthers worldwide among the
member churches diaconic action,
alleviation of human need, promotion
of peace and human rights, social
and economic justice, care for God's

creation and sharing of resources;
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furthers through coopera-
tive study the self-understanding
and the communion of member
churches.®

A policy, then, would be one way
in which the LWF expresses the
member churches’ united witness,
their promotion of human rights and
justice and their self-understanding.
It is one way of expressing in more
detail what it means to be in commu-
nion, at different levels or in distinct
areas of responsibilities.

Council Resolutions
At its meeting in 2013, the Council
voted

to adopt the LWF Gender Justice
Policy [Principles] and its recom-
mendations as a framework to ori-
ent the implementation of gender
justice commitments at all levels of
the communion;

6 At www.lutheranworld.org/content/
core-lwf-documents

to receive the LWF Gender
Justice Policy Methodology and
recommend its implementation
through the regional expressions
and member churches with the
expectation that the methodology
be adapted to local contexts;

to request the General Secre-
tary to report to the Council on the
progress of the implementation of
the LWF Gender Justice Policy in
the Communion.

Levels of Responsibility
In line with the LWF Constitution, the
following levels are implied in policy
implementation:

Assembly, Council and Meeting of
Officers

* Will use the policy to give general
direction and organize the work
of the Communion Office; the
governance bodies are responsi-
ble for assessing the implications
of the policies and decisions for
women and men and ensuring
that the organizational structure

The Lutheran World Federation
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and programmatic work are in
line with the principles of gender
justice.

The Communion Office, its pro-
grams and projects, as well as the
LWF country programs

Should, wherever possible, apply
the policy to develop and evalu-
ate work. Applying the policy to
work includes commitment to
increasing awareness and skills,
providing accompaniment and
facilitating processes leading to
gender justice. Management is
required to conduct systematic
reviews of the institution’s pro-
cedures and commitment to
gender analysis, and to ensure

that adequate systems and mea-
sures are in place to promote
gender equality and justice in its
programmatic work and staffing.

Member churches

* Ensure the implementation of
decisions and resolutions at as-
sembly and council levels and
support and accompany each
other in exploring the contextu-
alization of the gender policy in
mutual accountability.

The autonomy of each member
church in its context and reality is
honored; member churches have
embraced the option of walking
together in mutual interdependency

Department for Theology and Public Witness

and responsibility. This requires fol-
low up as well as the adaptation and
contextualization of these decisions
and resolutions.

Regional expressions

Provide opportunities to contex-
tualize the LWF Gender Justice
Policy through transcontextual
dialogue and experiences.

Regions offer the platforms where
mutual accompaniment and ac-
countability can be articulated
through agreed upon frameworks,
tools and methodologies. They cre-
ate the space to ensure that local
approaches are enriched by trans-
contextual experiences.

11
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LWF Gender Justice Policy Principles

The LWF is a communion of church-
es committed to:

4. Ensure gender analysis in all
humanitarian and development
work and intentionally address
gender equality in order to re-

the full participation of women in
leadership and at levels of deci-
sion making

1. Promote gender justice as a

theological foundation to pro-
claim dignity and justice for all
human beings and to promote
gender equality as a universally
recognized human right

. Uphold values of dignity and
justice, inclusiveness and partici-
pation, mutual accountability and
transparency reflecting respect
for all people’s gifts

. Apply at regional and local levels
the LWF assembly and council
decisions regarding inclusiveness
and gender and generational
balance, ensuring the equal
representation and participation
of women and men at all levels
in decision-making positions

inforce patterns of justice and
inclusiveness. For this reason, it
is essential to recognize and ana-
lyze the effects of all development
processes on gender equality

. Support the empowerment of

women as a key strategy toward
ending the unequal distribu-
tion of wealth and conflict and
preventing and responding to
gender-based violence

6. Actively promote the involvement

of men reflecting on models of
transformed masculinities en-
gaged in gender justice

7. Address systemic and structural

practices that create barriers to

Department for Theology and Public Witness

. Ensure that key organizational

policies, systems, practices,
budgets, human resource man-
agement, staffing, representation,
training, management and deci-
sion-making bodies are gender
balanced and support the equal
participation of women and men

. Ensure that gender analysis is

built into all programs and stages
of project cycles: assessment,
planning, implementation, moni-
toring and evaluation

10. Engage all aspects of theology,

liturgy and devotional life from
the perspective of gender justice.

13



LWF Gender Justice
Policy Methodology

The LWF Gender Justice Policy
methodology orients the process of
realizing gender justice.

The guidelines it provides for a
pedagogical approach to the reflec-
tion on gender justice are based on
the threefold methodology of see,
judge and act, designed as an itin-
erary for contextualizing the policy
commitments.

All expressions of the com-
munion are encouraged to interact
with this methodological approach,

14

adapting and bringing to their own
contexts and languages these fun-
damental concepts.

¢ See means to observe and read
each reality and context

e Judge/discern means to use
biblical, theological and univer-
sally agreed upon human rights
concepts to discern this reality
and the main issues arising from
the context

Act means to practice. After
reading and discerning the reality,
actions to this specific context
are agreed upon.

See: Where does the communion
stand on the journey to inclusiv-
ity? This first part provides starting
points for where we are in terms of
women’s participation and gender
analysis. It tells the story of women’s
participation in the communion and
how gender is becoming a theological

The Lutheran World Federation
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tool within it. The exercise of looking
at the reality and carefully listening
to the different voices in the commu-
nion regarding gender and obstacles
particularly women have to face is
also suggested as a first step in the
implementation of this LWF Gender
Justice Policy. A process of building
gender awareness and policies never
starts from a vacuum; rather it is built
on the “knowledges” of different
groups, communities and concerned
individuals.

Judge/discern: Biblical and theo-
logical foundation. Why does gender
justice matter to the Lutheran com-
munion? In the communion, the
Bible and the Lutheran tradition are
the lenses through which gender is
discussed from the perspective of
faith. In the language of faith, gen-
der equality is spelled out as gender
justice. Justice is the starting point
from which to discuss equal relations.
Justice is a prophetic announcement
and the basis upon which to bring
about transformation and ensure
the dignity of all. This biblical notion
of justice permeates the theological

discussion and highlights this entire
section. Fundamental theological
concepts in Lutheran identity are
analyzed through the lens of gender
justice. From this dialogue emerges
a theological approach to a gender
justice policy.

Act: Implementation and contex-
tualization. This third part outlines
strategic principles and guidance
for implementation. An itinerary
for achieving gender justice is
developed with seven points—an
introduction to values and commit-
ments followed by a list of strategies
for implementation. The LWF Gender
Justice Policy has been conceptual-
ized as a participatory process to
reflect and act on gender justice
with the aim of having a vivid and
lively policy that can be contextual-
ized and used in different regions.
With 142 member churches in seven
geographical regions (Asia, Africa,
Nordic, Eastern Europe, Western
Europe, North America and Latin
America and the Caribbean), the
communion’s context is a highly
complex one. One case in point is

Department for Theology and Public Witness

the rich variety of languages expe-
rienced throughout the communion
while the work of the Communion Of-
fice is carried out in English, French,
German and Spanish. It is a chal-
lenge to express in writing this rich
diversity and to articulate arguments
in such a way that they become an
invitation to continuing the dialogue
and to engage with and be open
to contextualization in the different
realities. How do we structure a text
so that it provokes further discussion
and leads to transformation?

The LWF Gender Justice Policy is an
invitation to engage in movements of
change in relationships and struc-
tures in the church, society and life.
In the understanding that life comes
first, this methodological framework
offers proposals for how to contextu-
alize some of the principles defined
in the policy. Therefore, starting by
analyzing the reality into which one
is inserted and asking questions and
discerningly reading the context are
initial steps followed by theological
reflection in dialogue with human
rights perspectives and critically
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evaluative models of development,
structures and cultural traditions.
Analysis alone, however, does not
suffice; what matters is practice,
bringing concepts and values to
life. Therefore, implementation and
achievement are the expected and
necessary final outcome and result.

Contextualizing the different
cultures in which the communion
is active remains a challenge. Even
when culture is defined as the sys-
tems of knowledge, integrating be-
haviors, beliefs, values and symbols
accepted and shared by a group of
people, it is assumed that this no-
tion is not static but dynamic. The
process of contextualization, there-
fore, must take into account cultural
components and dynamics. Each
context will then define priorities
to be implemented in this specific
setting; one reality cannot dictate
over the other and define what will
be important; mutual learning and
sharing will enrich concrete action
in all spheres of church and society
in achieving gender justice.

What transformation is this policy
bringing about in the lives of the
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people involved in reflection and
action? is the principal question ac-
companying this process.

Last, but not least, celebrate!
Celebrate the possibility of coming
together and being able to discuss
decisive changes in the life and
theology of the church. Celebrate
communion, celebrate togetherness.
Praying and singing together,

God calls his people now to a new
life, walking along together hand
in hand; the new time is ripe for
changing, the moment is now.
Let's walk together no one can go
alone! So, come and join! (Thuma
Mina 221, Deus chama a gente

pra um momento novo).

Where does the
communion stand on its
journey to inclusivity?

Women'’s leadership

and participation

Over decades, the Lutheran World
Federation has continued to act in
accordance with its theological and

practical commitments to embrace
inclusiveness as one of its core
values.

This can be seen in decisions
taken in earlier times to ensure
women'’s participation:

¢ In 1952, at the Second Assembly
of the LWF at Hannover, Germany,
a women’s section was included
and maintained as the Women'’s
Commission, the forerunner to
the first Advisory Committee to
the Women’s Desk, appointed
in 1975. The decision to create
a Women’s Desk was taken in
1970 at the Fifth Assembly of the
LWF at Evian, France.

e In 1984, landmark decisions
on the participation of women
and lay persons were made by
the Seventh Assembly at Buda-
pest, Hungary, which resolved
to institute a “quota system” to
ensure the participation at least
forty percent women. The Eighth
(Curitiba, 1990) and Ninth (Win-
nipeg, 2003) assemblies reaf-
firmed these commitments.

The Lutheran World Federation
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The right-hand pie chart reflects that the vast majority of the 70.5 million Lutherans in the

communion belong to an LWF member church that ordains women.

* Assemblies and councils, the
Communion Office’s main de-
cision-making bodies, resolved
that the gift of women in the
ordained ministry is a distinctive
practice to be pursued in the
global communion. One aspect
is the theological reflection and
ecclesiological implications of in-
tegrating women in the ordained
ministry. It shows how the church
understands itself and bears

public witness to living and an-
nouncing the inclusive gospel.

The participation of women in the
ordained ministry is a vital, albeit
not only, step toward buildin