Globethics Repository

Globethics

Editorial [of the Journal of Business Systems,
Governance and Ethics, vol. 3, issue 1, 2008]

This page was generated automatically upon download from the Globethics Repository.
More information on Globethics see https://www.globethics.net. Data and content policy
of Globethics Repository see https://repository.globethics.net/pages/policy.

Item Type Article

Authors Tatnall, Arthur

Publisher Victoria University

Rights With permission of the license/copyright holder
Download date 2026-07-14 19:09:15

Link to Item http://hdl.handle.net/20.500.12424/171598



https://www.globethics.net
https://repository.globethics.net/pages/policy
http://hdl.handle.net/20.500.12424/171598

]ourpal of
Business

Victoria University Centre for International Corpora

s ‘ - Governance Research
e y o e _;:..-'. Sl _ _ = =



Journal of Business Systems, Governance and Ethics Vol 3, No 1

Journal of Business Systems, Governance and Ethics
Volume 3, Number 1. April 2008

Editor: Associate Professor Arthur Tatnall

Associate Editors and Journal Management Board: Professor Anona Armstrong, Dr Jamie
Doughney, Professor Ronald Francis, Paul Darbyshire.

International Editorial Review Board members: Dr Michael Segon, Professor Elaine Martin,
Professor John Zeleznikow, Dr Ron Kluvers, Dr Aster Yong, Dr Susan Zeidan, Andrew Vincent.

The Journal of Business Systems, Governance and Ethics is published four times a year by Victoria
University in on-line format for no charge. Printed copies are available, for a fee, upon request.

All articles published in this journal were subject to a process of blind peer review by at least two
reviewers before selection for publication by the Editorial Board.

Submissions are welcome for research articles of between about 5,000 and 10,000 words in any area
relevant to the journal’s coverage. Potential articles should, in the first instance, be sent to: Vicky
Totikidis, Victoria University, at the Centre for International Corporate Governance Research:
Vicky.Totikidis@vu.edu.au

Copyright © Victoria University, 2008

Victoria University
PO Box 14428
Melbourne 8001
Victoria, Australia

National Library of Australia Cataloguing-in-Publication data:

ISSN: 1833-4318

Copying for educational purposes

Copyright © 2007 Victoria University. The Journal of Business Systems, Governance and Ethics is published in
both online and print formats. Educational and non-profit institutions are granted a non-exclusive licence to
utilise this document in whole or in part for personal or classroom use without fee, provided that correct
attribution and citation are made and this copyright statement is reproduced. Any other usage is prohibited
without the express permission of the publisher.

For details of the CAL licence for educational institutions contact:
Copyright Agency Limited
Level 19, 157 Liverpool Street
Sydney NSW 2000
Telephone: +612 9394 7600
Facsimile: +612 9394 7601
e-mail: info@copyright.com.au

page ii


mailto:Vicky.Totikidis@vu.edu.au
mailto:info@copyright.com.au

Journal of Business Systems, Governance and Ethics Vol 3, No 1

Journal of Business Systems, Governance and Ethics
Vol 3, No 1.
April 2008

Table of Contents

TADIE OF CONTENTES. .. oo i
B AITONIAL ..o et \%

Compliance of Companies with Corporate Governance Codes: Case Study
on Listed Belgian SMES..........cccoiiiiiiiiecie et 1

Sven H. De Cleyn
University of Antwerp, Belgium

The Global Context of Human Rights Violations: The Impact of the Alien
TOrt ClaiMS ACT ..o e 17

John Betton
University of Wisconsin-La Crosse, USA

Personal Ethics in a Corporate WOorld...........ccccooveiiiiieiic e 27

Ronald D. Francis and Anona Armstrong
Victoria University, Australia

Governance and Performance: Publicly Listed Companies in Malaysia.... 35

Cyril H. Ponnu
University of Malaya

Sarimah Ramthandin
Securities Commission Malaysia

page iii



Journal of Business Systems, Governance and Ethics Vol 3, No 1

Editorial

This is the first issue in the third year of publication of the Journal of Business Systems, Governance
and Ethics. As usual the articles included cover a wide range of topics and come from a spread of
different countries; in this case Belgium, the United States of America, Australia and Malaysia.

The first article in this issue was written by Sven H. De Cleyn from the University of Antwerp in
Belgium. This article: Compliance of Companies with Corporate Governance Codes: Case Study on
Listed Belgian SMEs notes that both listed and large companies are becoming increasingly subject to
internal and external pressure to comply with ethical and social standards. It focuses on corporate
governance, one important aspect of this issue. The paper investigates whether, and to what extent
after its first year of introduction, publicly listed Belgian SMEs comply with the Corporate
Governance Code. Compliance is analysed in a sample of 78 Belgian listed SMEs, showing that after
its first year of introduction, companies comply with, on average, 70% of the Code’s provisions.

In the second article: The Global Context of Human Rights Violations: the Impact of the Alien Tort
Claims Act, John Betton from the University of Wisconsin-La Crosse in the USA, notes that corporate
responsibility for human rights violations has historically been approached as a domestic national
issue in the United States. He points out that despite international legislation governing human rights
violations in an international context, courts have generally held that activities of U.S. corporations
outside the United States involving individuals who are not U.S. citizens does not fall within their
jurisdiction. This view of culpability for human rights violations has recently changed both informally,
with the emergence of global guidelines regarding human rights applying to corporations such as the
Global Reporting Initiative, Amnesty International Guidelines and O.E.C.D. guidelines for
Transnational Corporations, and with the application of an 18" century law, the Alien Tort Claims
Act, that has been used to sue corporations for human rights violations outside the United States. The
article examines the implications of this changed context for corporate responsibility in the context of
the emergence of the multiple voluntary guidelines that seek to hold corporations accountable for
conduct outside their own countries.

Ronald D. Francis and Anona Armstrong, from Victoria University in Melbourne, then discuss issues
associated with Personal Ethics in a Corporate World and propose an assessment of the value of
moral intelligence to business, arguing that development of the concept and a test, have substantial
commercial benefits. The article addresses the relationship between personal morality and ethical
corporate behaviour by positing the concept of moral intelligence — the relationship of personal moral
stance and corporate behaviour. The authors argue that just as there is intellectual competence (1Q)
and emotional intelligence (EIQ), so too there is moral intelligence. The article outlines the theoretical
and practical basis for the case, making mention of confounding issues such as the stability of moral
intelligence, the way in which situational context may over-ride it, and how it might be identified in a
manner that is economical, reliable, and valid.

In the final paper on Governance and Performance: Publicly Listed Companies in Malaysia, Cyril H.
Ponnu of the University of Malaya and Sarimah Ramthandin from the Malaysian Securities
Commission investigate the relationship between corporate governance practice (as indicated by
corporate governance disclosure) and a company’s financial performance. The results of their study
show that there is a positive relationship between corporate governance practices and company
performance and findings could be used by regulators, investors, corporations and others who contend
that good corporate governance is important for increasing performance and investor confidence.

Finally, on behalf of all the member of the Journal’s Board of Management, I thank Dr Andrew Wenn
for his efforts for the journal over its first two years of operation in reviewing articles, editing a special
issue and taking a very constructive part in the journal’s management. We all wish him all the best for
his new job.

Arthur Tatnall
Editor
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